SANFORD HEALTH EMPLOYEE BENEFITS

SANFORD HEALTH EMPLOYEE BENEFITS PLAY A CRUCIAL ROLE IN ATTRACTING AND RETAINING TOP TALENT WITHIN THE
HEALTHCARE INDUSTRY. THESE BENEFITS ARE DESIGNED TO SUPPORT THE WELL-BEING, FINANCIAL SECURITY, AND PROFESSIONAL
GROWTH OF EMPLOYEES WORKING AT SANFORD HEALTH. AS ONE OF THE LARGEST HEALTH SYSTEMS IN THE UNITED STATES,
SANFORD HEALTH OFFERS A COMPREHENSIVE AND COMPETITIVE BENEFITS PACKAGE TAILORED TO MEET THE DIVERSE NEEDS OF ITS
WORKFORCE. THIS ARTICLE EXPLORES THE VARIOUS ASPECTS OF SANFORD HEALTH EMPLOYEE BENEFITS, INCLUDING HEALTH
INSURANCE OPTIONS, RETIREMENT PLANS, WELLNESS PROGRAMS, AND PROFESSIONAL DEVELOPMENT OPPORTUNITIES.
UNDERSTANDING THESE BENEFITS PROVIDES VALUABLE INSIGHT INTO HOW SANFORD HEALTH PRIORITIZES EMPLOYEE
SATISFACTION AND LONG-TERM SUCCESS. THE FOLLOWING SECTIONS WILL PROVIDE A DETAILED OVERVIEW OF THE KEY BENEFITS
OFFERED, HIGHLIGHTING THEIR FEATURES AND ADVANTAGES.

HEALTH INSURANCE AND MEDICAL BENEFITS

® RETIREMENT AND FINANCIAL SECURITY PLANS

\WELLNESS PROGRAMS AND EMPLOYEE SUPPORT

o PROFESSIONAL DEVELOPMENT AND CAREER GROW TH

o ADDITIONAL PERKS AND W/ ORK-LIFE BALANCE

HeALTH INSURANCE AND MEDICAL BENEFITS

ONE OF THE CORE COMPONENTS OF SANFORD HEALTH EMPLOYEE BENEFITS IS THE COMPREHENSIVE HEALTH INSURANCE COVERAGE.
SANFORD HEALTH OFFERS SEVERAL PLANS DESIGNED TO PROVIDE EMPLOYEES AND THEIR FAMILIES WITH ACCESS TO QUALITY
MEDICAL CARE AT AFFORDABLE COSTS. THESE PLANS INCLUDE MEDICAL, DENTAL, AND VISION COVERAGE, ENSURING A \IDE
SPECTRUM OF HEALTHCARE NEEDS ARE MET.

MEeDICAL INSURANCE PLANS

SANFORD HEALTH PROVIDES MULTIPLE MEDICAL INSURANCE OPTIONS, INCLUDING HEALTH MAINTENANCE ORGANIZATION (HMO)
AND PREFERRED ProVIDER ORGANIZATION (PPO) PLANS. THESE OPTIONS ALLOW EMPLOYEES TO SELECT A PLAN THAT BEST
SUITS THEIR INDIVIDUAL HEALTH NEEDS AND FINANCIAL SITUATIONS. COVERAGE TYPICALLY INCLUDES PREVENTIVE CARE,
DOCTOR VISITS, HOSPITAL STAYS, PRESCRIPTION DRUGS, AND SPECIALIST CONSULTATIONS.

DenTAL AND VisioN COVERAGE

IN ADDITION TO MEDICAL INSURANCE, SANFORD HEALTH EMPLOYEE BENEFITS EXTEND TO DENTAL AND VISION PLANS. DENTAL
COVERAGE INCLUDES ROUTINE EXAMS, CLEANINGS, FILLINGS, AND MAJOR DENTAL \WORK. VISION INSURANCE COVERS EYE EXAMS,
GLASSES, AND CONTACT LENSES, SUPPORTING OVERALL EYE HEALTH FOR EMPLOYEES AND THEIR DEPENDENTS.

ADDITIONAL HEALTH RESOURCES

BEYOND INSURANCE, SANFORD HEALTH OFFERS ACCESS TO HEALTH SAVINGS ACCOUNTS (HSAS) AND FLEXIBLE SPENDING
ACCOUNTS (FSAS). THESE ACCOUNTS ENABLE EMPLOYEES TO SAVE PRE-TAX DOLLARS FOR MEDICAL EXPENSES, ENHANCING
FINANCIAL FLEXIBILITY. PREVENTIVE HEALTH PROGRAMS AND TELEMEDICINE SERVICES ARE ALSO PART OF THE BENEFITS PACKAGE,
PROMOTING PROACTIVE HEALTHCARE MANAGEMENT.



RETIREMENT AND FINANCIAL SECURITY PLANS

SANFORD HEALTH PRIORITIZES LONG-TERM FINANCIAL SECURITY THROUGH ROBUST RETIREMENT PLANS AND SAVINGS
OPPORTUNITIES. THE RETIREMENT BENEFITS ARE DESIGNED TO HELP EMPLOYEES BUILD A STABLE FINANCIAL FUTURE AFTER THEIR
CAREERS IN HEALTHCARE.

401(k) RETIREMENT PLANS

EMPLOYEES HAVE ACCESS TO A 401 (K) PLAN WITH COMPANY MATCHING CONTRIBUTIONS, WHICH SIGNIFICANTLY BOOSTS
RETIREMENT SAVINGS. THIS PLAN ALLOWS EMPLOYEES TO CONTRIBUTE A PORTION OF THEIR SALARY ON A PRE-TAX BASIS,
WITH SANFORD HEALTH MATCHING A PERCENTAGE OF THOSE CONTRIBUTIONS, ENCOURAGING DISCIPLINED SAVING HABITS.

OTHER SAVINGS AND INVESTMENT OPTIONS

IN ADDITION TO THE 401 (K) PLAN, SANFORD HEALTH EMPLOYEE BENEFITS INCLUDE OPTIONS FOR SUPPLEMENTAL RETIREMENT
ACCOUNTS AND FINANCIAL PLANNING RESOURCES. THESE TOOLS ASSIST EMPLOYEES IN MANAGING THEIR FINANCES, INVESTING
WISELY, AND PREPARING FOR FUTURE FINANCIAL GOALS.

Lire AND DISABILITY INSURANCE

FINANCIAL SECURITY IS FURTHER SUPPORTED BY LIFE INSURANCE AND DISABILITY COVERAGE OPTIONS. THESE BENEFITS PROVIDE
INCOME PROTECTION AND PEACE OF MIND IN THE EVENT OF UNEXPECTED CIRCUMSTANCES, SAFEGUARDING EMPLOYEES AND THEIR
FAMILIES.

W/ ELLNESS PROGRAMS AND EMPLOYEE SUPPORT

\W/ELLNESS INITIATIVES ARE A VITAL PART OF SANFORD HEALTH EMPLOYEE BENEFITS, EMPHASIZING HOLISTIC HEALTH AND WELL~
BEING. THESE PROGRAMS AIM TO IMPROVE PHYSICAL, MENTAL, AND EMOTIONAL HEALTH, CONTRIBUTING TO A MORE PRODUCTIVE
AND ENGAGED W ORKFORCE.

EMPLOYEE ASSISTANCE PROGRAMS

SANFORD HEALTH OFFERS EMPLOYEE ASSISTANCE PROGRAMS (EAP) THAT PROVIDE CONFIDENTIAL COUNSELING AND SUPPORT
SERVICES. THESE PROGRAMS HELP EMPLOYEES MANAGE STRESS, MENTAL HEALTH CHALLENGES, AND PERSONAL ISSUES, FOSTERING
A SUPPORTIVE WORK ENVIRONMENT.

FiTNess AND HEALTH PROMOTION

\WELLNESS BENEFITS INCLUDE ACCESS TO FITNESS CENTERS, WELLNESS CHALLENGES, AND HEALTH SCREENINGS. EMPLOYEES ARE
ENCOURAGED TO PARTICIPATE IN ACTIVITIES THAT PROMOTE PHYSICAL FITNESS AND OVERALL HEALTH, OFTEN WITH INCENTIVES
AND REW ARDS.

\X/ ORKPLACE SAFETY AND HEALTH RESOURCES

SANFORD HEALTH MAINTAINS A STRONG COMMITMENT TO \WORKPLACE SAFETY, OFFERING TRAINING AND RESOURCES TO MINIMIZE
OCCUPATIONAL HAZARDS. HEALTH EDUCATION AND VACCINATION PROGRAMS ARE ALSO PART OF THE WELLNESS OFFERINGS,
ENSURING A SAFE AND HEALTHY \WORKPLACE.



ProFessiONAL DeVELOPMENT AND CAREER GROWTH

CAREER ADVANCEMENT IS SUPPORTED THROUGH SANFORD HEALTH EMPLOYEE BENEFITS THAT FOCUS ON EDUCATION, TRAINING,
AND SKILL DEVELOPMENT. THESE OPPORTUNITIES HELP EMPLOYEES ENHANCE THEIR PROFESSIONAL CAPABILITIES AND ACHIEVE
THEIR CAREER GOALS.

TuITION REIMBURSEMENT AND SCHOLARSHIPS

SANFORD HEALTH PROVIDES TUITION REIMBURSEMENT PROGRAMS THAT COVER A PORTION OF EDUCATIONAL EXPENSES FOR
EMPLOYEES PURSUING DEGREES OR CERTIFICATIONS RELATED TO THEIR FIELDS. SCHOLARSHIPS AND GRANTS MAY ALSO BE
AVAILABLE TO SUPPORT ONGOING EDUCATION.

TRAINING AND CONTINUING EDUCATION

EMPLOYEES HAVE ACCESS TO A VARIETY OF TRAINING PROGRAMS, WORKSHOPS, AND SEMINARS DESIGNED TO IMPROVE CLINICAL
SKILLS, LEADERSHIP ABILITIES, AND JOB~SPECIFIC KNO\WLEDGE. CONTINUING EDUCATION IS ENCOURAGED TO MAINTAIN LICENSURE
AND PROFESSIONAL CERTIFICATIONS.

LeADERSHIP DEVELOPMENT PROGRAMS

FOR THOSE SEEKING MANAGEMENT ROLES, SANFORD HEALTH EMPLOYEE BENEFITS INCLUDE LEADERSHIP DEVELOPMENT INITIATIVES.
THESE PROGRAMS PREPARE EMPLOYEES FOR SUPERVISORY POSITIONS AND HELP CULTIVATE THE NEXT GENERATION OF
HEALTHCARE LEADERS WITHIN THE ORGANIZATION.

ADDITIONAL PeErks AND W oRrk-LIFE BALANCE

SANFORD HEALTH RECOGNIZES THE IMPORTANCE OF BALANCING WORK RESPONSIBILITIES WITH PERSONAL LIFE, OFFERING VARIOUS
PERKS THAT ENHANCE EMPLOYEE SATISFACTION AND WELL-BEING OUTSIDE OF THE \WORKPLACE.

FLEXIBLE SCHEDULING AND PAID TIME OFF

FLEXIBLE WORK SCHEDULES AND GENEROUS PAID TIME OFF (PTO) POLICIES ARE PART OF THE BENEFITS PACKAGE. | HESE
OPTIONS ENABLE EMPLOYEES TO MANAGE THEIR WORK HOURS AROUND PERSONAL COMMITMENTS, REDUCING BURNOUT AND
IMPROVING JOB SATISFACTION.

EMPLOYEE DiISCOUNTS AND COMMUNITY INVOLVEMENT

EMPLOYEES CAN TAKE ADVANTAGE OF DISCOUNTS ON HEALTH SERVICES, WELLNESS PROGRAMS, AND RETAIL PARTNERS.
ADDITIONALLY, SANFORD HEALTH ENCOURAGES COMMUNITY INVOLVEMENT THROUGH VOLUNTEER OPPORTUNITIES AND
CHARITABLE EVENTS, FOSTERING A CULTURE OF GIVING BACK.

CHILDCARE AND FAMILY SUPPORT

FAMILY-FRIENDLY BENEFITS INCLUDE CHILDCARE ASSISTANCE AND PARENTAL LEAVE POLICIES. THESE PROGRAMS SUPPORT
EMPLOYEES WHO ARE BALANCING FAMILY RESPONSIBILITIES WITH THEIR PROFESSIONAL ROLES, CONTRIBUTING TO A MORE
INCLUSIVE WORK ENVIRONMENT.



COMPREHENSIVE HEALTH INSURANCE COVERING MEDICAL, DENTAL, AND VISION

e ROBUST RETIREMENT PLANS INCLUDING 401 (K) WITH MATCHING CONTRIBUTIONS
® \W/ELLNESS PROGRAMS FOCUSED ON PHYSICAL AND MENTAL HEALTH

e EDUCATIONAL SUPPORT THROUGH TUITION REIMBURSEMENT AND TRAINING

o FLEXIBLE WORK ARRANGEMENTS AND FAMILY SUPPORT SERVICES

FREQUENTLY AskeD QUESTIONS

\WHAT TYPES OF HEALTH INSURANCE PLANS ARE OFFERED TO SANFORD HEALTH
EMPLOYEES?

SANFORD HEALTH EMPLOYEES HAVE ACCESS TO A VARIETY OF HEALTH INSURANCE PLANS, INCLUDING MEDICAL, DENTAL, AND
VISION COVERAGE OPTIONS TAILORED TO MEET DIVERSE NEEDS.

Does SANFORD HEALTH PROVIDE RETIREMENT BENEFITS FOR ITS EMPLOYEES?

YeS, SANFORD HEALTH OFFERS RETIREMENT SAVINGS PLANS SUCH AS A 40 1(k) or 403(8) WITH COMPANY MATCHING
CONTRIBUTIONS TO HELP EMPLOYEES PLAN FOR THEIR FUTURE.

ARE THERE WELLNESS PROGRAMS AVAILABLE FOR SANFORD HEALTH EMPLOYEES?

SANFORD HEALTH PROVIDES WELLNESS PROGRAMS INCLUDING FITNESS INCENTIVES, HEALTH SCREENINGS, AND MENTAL HEALTH
RESOURCES TO SUPPORT EMPLOYEE WELL-BEING.

WHAT KIND OF PAID TIME offF (PTO) po SANFORD HEALTH EMPLOYEES RECEIVE?

EMPLOYEES AT SANFORD HEALTH RECEIVE PAID TIME OFF THAT INCLUDES VACATION DAYS, SICK LEAVE, AND HOLIDAYS, WITH
ACCRUAL RATES BASED ON TENURE AND POSITION.

Does SANFORD HEALTH OFFER TUITION REIMBURSEMENT OR EDUCATIONAL ASSISTANCE?

YES/ SANFORD HEALTH SUPPORTS EMPLOYEE EDUCATION THROUGH TUITION REIMBURSEMENT PROGRAMS AND PROFESSIONAL
DEVELOPMENT OPPORTUNITIES.

ARE EMPLOYEE ASSISTANCE PROGRAMS (EAP) AVAILABLE TO SANFORD HEALTH
STAFF?

SANFORD HEALTH PROVIDES EMPLOYEE ASSISTANCE PROGRAMS THAT OFFER CONFIDENTIAL COUNSELING, FINANCIAL ADVICE,
AND OTHER SUPPORT SERVICES.

\WHAT LIFE INSURANCE OPTIONS DOES SANFORD HEALTH PROVIDE TO EMPLOYEES?

SANFORD HEALTH OFFERS GROUP LIFE INSURANCE POLICIES WITH OPTIONS FOR SUPPLEMENTAL COVERAGE TO ENSURE FINANCIAL
SECURITY FOR EMPLOYEES AND THEIR FAMILIES.



Does SANFORD HEALTH OFFER DISABILITY INSURANCE BENEFITS?

YES, BOTH SHORT-TERM AND LONG-TERM DISABILITY INSURANCE ARE AVAILABLE TO ELIGIBLE SANFORD HEALTH EMPLOYEES TO
PROVIDE INCOME PROTECTION DURING ILLNESS OR INJURY.

CAN SANFORD HEALTH EMPLOYEES PARTICIPATE IN FLEXIBLE SPENDING ACCOUNTS
(FSAs)?

SANFORD HEALTH OFFERS FSAS THAT ALLOW EMPLOYEES TO SET ASIDE PRE-TAX DOLLARS FOR ELIGIBLE MEDICAL AND
DEPENDENT CARE EXPENSES.

ARE THERE ANY EMPLOYEE DISCOUNTS OR PERKS OFFERED BY SANFORD HEALTH?

SANFORD HEALTH EMPLOYEES CAN TAKE ADVANTAGE OF VARIOUS DISCOUNTS AND PERKS, INCLUDING WELLNESS PROGRAM
DISCOUNTS, RETAIL OFFERS, AND EXCLUSIVE EVENT ACCESS.

ADDITIONAL RESOURCES

1. UNDERSTANDING SANFORD HEALTH EMPLOYEE BENEFITS: A COMPREHENSIVE GUIDE

THIS BOOK OFFERS AN IN-DEPTH OVERVIEW OF THE VARIOUS EMPLOYEE BENEFITS AVAILABLE AT SANFORD HEALTH. IT COVERS
HEALTH INSURANCE PLANS, RETIREMENT OPTIONS, WELLNESS PROGRAMS, AND EMPLOYEE ASSISTANCE RESOURCES. PERFECT FOR
NEW HIRES AND LONG-TERM EMPLOYEES ALIKE, IT AIMS TO HELP READERS MAXIMIZE THEIR BENEFITS.

2. MAXIMIZING YOUR HEAL TH INSURANCE AT SANFORD HEALTH

FOCUSED SPECIFICALLY ON HEALTH INSURANCE OFFERINGS, THIS GUIDE EXPLAINS THE DIFFERENT PLANS AVAILABLE THROUGH
SANFORD HEALTH, INCLUDING PPOs, HMOs, AND HIGH-DEDUCTIBLE OPTIONS. |T ALSO PROVIDES TIPS ON CHOOSING THE BEST
PLAN BASED ON INDIVIDUAL NEEDS AND HOW TO NAVIGATE CLAIMS AND COVERAGE DETAILS EFFECTIVELY.

3. RETIREMENT PLANNING WITH SANFORD HEAL TH BENEFITS

THIS BOOK DISCUSSES THE RETIREMENT PLANS OFFERED BY SANFORD HEALTH, SUCH AS 40 1(k) AND PENSION OPTIONS. IT
INCLUDES STRATEGIES FOR EFFECTIVE SAVING, INVESTMENT OPTIONS WITHIN THE PLANS, AND ADVICE ON HOW TO PLAN FOR A
SECURE FINANCIAL FUTURE. THE GOAL IS TO EMPOWER EMPLOYEES TO MAKE INFORMED RETIREMENT DECISIONS.

4. WELLNESS PROGRAMS AND PERKS FOR SANFORD HEAL TH EMPLOYEES

HIGHLIGHTING THE WELLNESS INITIATIVES PROVIDED BY SANFORD HEALTH, THIS BOOK EXPLORES PROGRAMS LIKE FITNESS
INCENTIVES, MENTAL HEALTH RESOURCES, AND PREVENTIVE CARE BENEFITS. |IT ALSO SHARES SUCCESS STORIES FROM EMPLOYEES
WHO HAVE IMPROVED THEIR WELL-BEING THROUGH THESE OFFERINGS.

5. NAVIGATING PAID TiMe OFF AND LEAVE POLICIES AT SANFORD HEALTH

THIS TITLE EXPLAINS THE PTO POLICIES, HOLIDAY SCHEDULES, AND VARIOUS LEAVE OPTIONS AVAILABLE TO SANFORD HEALTH
EMPLOYEES, INCLUDING MATERNITY/PATERNITY LEAVE AND MEDICAL LEAVE. |T PROVIDES GUIDANCE ON HOW TO REQUEST TIME
OFF AND UNDERSTAND ACCRUAL SYSTEMS, ENSURING EMPLOYEES CAN BALANCE WORK AND PERSONAL LIFE EFFECTIVELY.

6. FINANCIAL WELLNESS AND EMPLOYEE ASSISTANCE PROGRAMS AT SANFORD HEAL TH

FOCUSING ON FINANCIAL SUPPORT AND COUNSELING SERVICES, THIS BOOK INTRODUCES THE EMPLOYEE ASSISTANCE PROGRAMS
(EAP) OFFERED AT SANFORD HEALTH. IT COVERS TOPICS LIKE DEBT MANAGEMENT, FINANCIAL PLANNING RESOURCES, AND
CONFIDENTIAL COUNSELING SERVICES DESIGNED TO SUPPORT EMPLOYEES’ OVERALL FINANCIAL HEALTH.

7. SANFORD HEAL TH EMPLOYEE BENEFITS: LEGAL RIGHTS AND COMPLIANCE

THIS BOOK PROVIDES AN OVERVIEW OF THE LEGAL FRAMEWORKS GOVERNING EMPLOYEE BENEFITS AT SANFORD HEALTH. |T
EXPLAINS EMPLOYEE RIGHTS UNDER FEDERAL AND STATE LAWS, COMPLIANCE REQUIREMENTS, AND HOW THE ORGANIZATION
ENSURES FAIR AND EQUITABLE BENEFITS DISTRIBUTION.

8. FAMILY AND DEPENDENT BENEFITS AT SANFORD HEAL TH
DETAILING BENEFITS AVAILABLE TO EMPLOYEES’ FAMILIES, THIS GUIDE COVERS DEPENDENT HEALTH COVERAGE, CHILDCARE
ASSISTANCE, AND EDUCATIONAL SUPPORT PROGRAMS. |T AIMS TO HELP EMPLOYEES UNDERSTAND HOW TO EXTEND BENEFITS TO



THEIR LOVED ONES AND MAXIMIZE FAMILY WELL-BEING.

Q. PREPARING FOR OPEN ENROLLMENT AT SANFORD HEALTH

THIS PRACTICAL GUIDE ASSISTS EMPLOYEES IN NAVIGATING THE OPEN ENROLLMENT PERIOD FOR SANFORD HEALTH BENEFITS. T
INCLUDES CHECKLISTS, TIMELINES, AND TIPS FOR COMPARING PLANS AND MAKING INFORMED DECISIONS BEFORE ENROLLMENT
DEADLINES. THE BOOK IS DESIGNED TO REDUCE STRESS AND INCREASE BENEFIT UTILIZATION.
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