
how much do substitute teachers make in illinois

how much do substitute teachers make in illinois is a question that many prospective educators and
individuals seeking flexible teaching opportunities often ask. Substitute teaching provides a vital role in
maintaining continuity in classrooms when regular teachers are absent. Understanding the compensation
for substitute teachers in Illinois is essential for those considering this career path or supplemental income
source. This article explores various factors influencing substitute teacher pay, including regional
differences, qualifications, and school district policies. In addition, it covers typical salary ranges, benefits,
and additional considerations such as certification requirements. By the end, readers will have a
comprehensive understanding of the earning potential and professional landscape for substitute teachers
across Illinois.
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Average Substitute Teacher Salary in Illinois
The average pay for substitute teachers in Illinois varies depending on location, experience, and school
district policies. Generally, substitute teachers earn between $90 and $150 per day. According to recent data,
the typical daily rate averages around $110 to $130. Hourly rates can range from approximately $15 to $25,
depending on the district. Long-term substitutes, who fill in for extended absences, often receive higher
compensation than daily substitutes. Additionally, some districts offer tiered pay scales based on education
level and years of experience. Understanding these averages provides a baseline for evaluating how much
do substitute teachers make in Illinois.

Daily and Hourly Pay Rates
Most substitute teachers in Illinois are paid on a daily basis, with rates generally fixed per day worked.



Hourly pay is less common but may apply in certain districts or private schools.

Daily rates typically range from $90 to $150

Long-term substitute assignments may pay $120 to $180 per day

Hourly pay ranges from $15 to $25, depending on the district

Annual Earnings Potential
Since substitute teaching is often part-time or intermittent, annual earnings vary widely. Full-time
substitute teachers or those working consistently can earn between $15,000 and $30,000 annually. Many
substitute teachers use this role as supplemental income rather than a full-time salary.

Factors Affecting Substitute Teacher Pay
Several factors influence how much substitute teachers make in Illinois, including geographic location,
school district budget, qualifications, and assignment length. Understanding these variables helps explain
the variation in pay across the state.

Geographic Location
Urban districts such as Chicago Public Schools typically offer higher substitute teacher pay compared to
rural districts, due to higher living costs and budget allocations. Substitutes in metropolitan areas may earn
closer to the upper end of the pay scale.

Length of Assignment
Substitute teachers filling in for a single day generally earn less than those performing long-term substitute
roles. Extended assignments of several weeks or months often come with increased pay rates and
sometimes additional benefits.

District Budget and Policies
Each school district sets its own pay rates and policies for substitute teachers. Well-funded districts may
provide better compensation packages, while districts facing budget constraints might offer lower wages or



fewer benefits.

Experience and Education Level
Substitute teachers with more experience or higher education credentials may qualify for higher pay rates.
Some districts reward substitutes holding teaching certifications or advanced degrees with increased
compensation.

Comparison of Substitute Teacher Pay Across Illinois Districts
Pay rates for substitute teachers vary significantly across Illinois school districts. Larger districts and those in
urban areas tend to pay more, while rural and smaller districts may offer lower wages. Below is an
overview of how substitute teacher pay compares across different parts of Illinois.

Chicago Public Schools (CPS)
CPS is the largest district in Illinois and offers competitive daily rates for substitute teachers. Daily pay
typically ranges from $130 to $150, with long-term substitutes earning more. CPS also requires substitutes
to have certain certifications, which can impact pay.

Suburban Districts
Suburban districts surrounding Chicago, such as Naperville or Evanston, offer daily rates ranging from $100
to $140. These districts often have tiered pay scales based on education and experience.

Rural Districts
In more rural areas of Illinois, substitute teacher pay may range from $90 to $110 per day. While pay is
generally lower, the cost of living in these areas is also reduced, which can balance overall compensation.

Urban districts: $130–$150 per day

Suburban districts: $100–$140 per day

Rural districts: $90–$110 per day



Qualifications and Certification Impact on Earnings
Substitute teachers’ qualifications and certifications significantly affect how much do substitute teachers
make in Illinois. School districts often require specific credentials to hire substitutes and may offer higher
pay for those with advanced qualifications.

Basic Requirements
Most Illinois districts require substitute teachers to have at least a high school diploma or equivalent. Some
districts prefer or require a bachelor's degree. Passable background checks and substitute teaching permits
are also standard requirements.

Teaching Certification
Substitute teachers holding Illinois Professional Educator Licenses (PEL) or substitute teaching licenses
often qualify for higher pay. Certain districts provide tiered pay scales rewarding certified substitutes with
additional compensation.

Educational Attainment
Substitutes with higher education degrees, such as a bachelor's or master's degree, typically earn more than
those with only a high school diploma. Advanced degrees can result in higher daily rates or eligibility for
long-term substitute positions.

Benefits and Additional Compensation
While substitute teaching is generally a part-time position without full employee benefits, some districts
offer certain advantages or additional compensation depending on the assignment length and district
policies.

Benefits Availability
Most substitute teachers do not receive traditional benefits such as health insurance or retirement plans.
However, long-term substitutes or those employed by certain districts may qualify for some benefits or
stipends.



Paid Training and Professional Development
Some districts provide paid training sessions or professional development opportunities for substitute
teachers, which can enhance skills and potentially lead to higher pay or permanent positions.

Additional Compensation Opportunities

Higher pay for long-term substitute assignments

Stipends for specialized subject substitutes (e.g., special education, STEM)

Bonuses for consistent attendance or extended service

Working Conditions and Job Outlook
The working conditions and job outlook for substitute teachers in Illinois are influenced by school district
needs, budget allocations, and overall demand for substitute educators. Understanding these factors provides
insight into the sustainability and growth potential within this role.

Work Environment
Substitute teachers work in various classroom settings, often on short notice and with different grade levels
or subjects. Flexibility, adaptability, and strong classroom management skills are crucial for success in this
role.

Job Demand and Stability
The demand for substitute teachers remains steady due to regular teacher absences, retirements, and
turnover. However, pay variability and lack of benefits can affect job stability and retention.

Opportunities for Advancement
Substitute teaching can serve as a pathway to full-time teaching positions. Gaining experience and building
connections within districts may lead to permanent employment, with corresponding salary and benefit
improvements.



Frequently Asked Questions

How much do substitute teachers typically earn in Illinois?
Substitute teachers in Illinois typically earn between $100 and $150 per day, depending on the school
district and their level of experience.

Do substitute teacher pay rates vary across different districts in Illinois?
Yes, pay rates for substitute teachers vary significantly across Illinois school districts, with some districts
paying as low as $90 per day and others offering up to $180 or more.

Are there any additional benefits for substitute teachers in Illinois?
Most substitute teaching positions in Illinois do not include benefits such as health insurance or retirement
plans, as these roles are usually temporary and part-time.

How does the pay for substitute teachers in Illinois compare to other
states?
Substitute teacher pay in Illinois is generally competitive, often higher than the national average, but it
varies widely depending on location and district funding.

Can substitute teachers in Illinois earn more with certification or
experience?
Yes, some Illinois school districts offer higher daily rates to substitute teachers who hold teaching
certifications or have prior teaching experience.

What is the average hourly wage for substitute teachers in Illinois?
Given a typical 7-hour school day, the average hourly wage for substitute teachers in Illinois ranges from
about $14 to $22 per hour.

Are long-term substitute teaching positions paid differently in Illinois?
Yes, long-term substitute teachers in Illinois often receive a higher daily rate or a prorated salary similar to
regular teachers, especially if they work for several weeks or months in the same position.



Additional Resources
1. Understanding Substitute Teacher Salaries in Illinois
This book provides a comprehensive overview of the salary structures for substitute teachers throughout
Illinois. It explores factors such as district budgets, experience levels, and certification requirements that
influence pay rates. Readers will gain insight into how compensation varies across regions and school types.

2. The Economics of Being a Substitute Teacher in Illinois
Delving into the financial aspects of substitute teaching, this book examines the income potential and
economic challenges faced by Illinois substitutes. It also discusses the impact of demand fluctuations and
seasonal work patterns on overall earnings. Strategies for maximizing income as a substitute teacher are
highlighted.

3. Illinois Substitute Teaching: Pay, Benefits, and Job Outlook
Focusing on the full compensation package, this guide covers not only salary details but also benefits and job
security for substitutes in Illinois. It offers data-backed insights into how pay scales compare with
neighboring states. The book also looks at future trends in substitute teaching employment.

4. Navigating Substitute Teacher Pay Scales Across Illinois Districts
This resource breaks down the differing pay rates found in Illinois school districts, explaining why some
districts pay more than others. It includes charts and tables for quick reference and tips on selecting districts
based on compensation. The book is ideal for substitutes looking to understand regional pay differences.

5. A Guide to Becoming a Substitute Teacher in Illinois: Salary Expectations
Designed for aspiring substitutes, this book outlines the steps for certification and what salary prospects to
expect at each stage. It offers practical advice on how to increase earning potential through additional
qualifications or experience. Readers will also find testimonials from current Illinois substitutes.

6. Maximizing Your Earnings as an Illinois Substitute Teacher
Targeting substitutes who want to boost their income, this book suggests methods such as strategic
scheduling, working in high-demand districts, and pursuing specialized certifications. It reviews the pay
scales in Illinois and offers negotiation tips. The book also addresses the importance of networking and
professional development.

7. Substitute Teacher Salary Trends in Illinois: A Decade Review
This analytical book tracks the changes in substitute teacher salaries over the past ten years in Illinois. It
discusses economic factors, legislative changes, and education policies that have influenced pay. Readers will
understand how the role and compensation of substitutes have evolved.

8. The Realities of Substitute Teaching Pay in Illinois: Stories and Statistics
Combining personal stories with hard data, this book paints a vivid picture of what substitute teachers in
Illinois earn. It highlights both successes and challenges within the profession. The narrative approach
makes the salary information relatable and engaging.



9. Comparing Substitute Teacher Salaries: Illinois and Beyond
This comparative study places Illinois substitute teacher salaries in the context of national averages and
neighboring states. It examines cost of living, funding levels, and policy differences that affect pay. The
book is useful for substitutes considering relocation or seeking a broader perspective on their earnings.
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